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Fzi COURIER 
Orientation 1971-72 
John Hrubec, Associated Student Body president, lines up a shot in a 
pool game with Dr. Rodney Berg, College of DuPage president, in the 
games room in M-4. The room is paid for by student activity fees. 
Save your copy 
for reference 
Save this orientation issue for 
a couple of months. 
Things that now do not seem 
to be applicable to you may 
become relevant and in¬ 
formative as you learn more 
about college life here. 
All the articles have been 
written by college and student 
officials. In most cases the text 




President’s letter Inside 
I welcome you as one of the two million students in the United States 
who are enrolling in community and junior colleges this month. 
Our Declaration of Independence tells us that life, liberty, and the 
pursuit of happiness are our inalienable rights. Without the right to 
education, however, all other rights are diminished. 
College of DuPage offers an educational package .designed for you 
alone from the several components of the comprehensive program 
(preparation for advanced study, career education, guidance, 
developmental education, general education, and community ser¬ 
vice). That’s what makes College of DuPage something special. We 
invite you through your advisors, the counselors, and any member of 
the college community to fit these pieces together to form your 
educational package. 
A fulfilling educational experience relates not only to the hours 
spent in a college, but to the entire social environment of the com¬ 
munity. We welcome you to contribute to and promote the cultural. 
Intellectual, and social life of College of DuPage and of your home 
community. 
This year College of DuPage will add to its growing list of ac¬ 
complishments: We are among the first community colleges in the 
United States to decentralize the instructional program into small 
colleges within the main institution, a mechanism which will provide 
educational experiences and social encounters more relevant to the 
needs of a wide range of students. We welcome you to join with us in 
this exciting concept of providing you with closer student-faculty 
relationships, opportunities for diversified and alternative programs, 
and educational innovations to better meet your goals. 
I wish for each of you a most profitable year. 
Rodney Berg 
President 
Our ‘helping hands’ 
If finances become a problem, 
there may be help in the Financial 
Aids Office. See Page 3. 
The Student Conduct Code is 
printed verbatim on Pages 4 and 5. 
It details the regulations and sets 
forth your various appeals in 
disciplinary action. 
Parking rules are on Page 5. 
Alpha One, the experimental 
college, explains its aims and 
philosophy on Page 6. 
If you’re interested in college 
athletics, there’s must reading on 
eligibility and dates for opening 
practices in the various sports. It’s 
on Page 8. 
Board policies on assemblage, 
Page 3; on distribution of printed 
materials, Page 2; on outside 
speakers, Page 8. 
Want to sharpen up on some 
reading, writing and math skills? 
Look into the Developmental 
Learning Lab. See Page 3. 
A list of “who knows the an¬ 
swers” is on Page 7. It may come 
in handy. 
This fall College of DuPage will 
be operating under a totally dif¬ 
ferent organizational structure. 
The college has actually 
segmented itself into seven 
smaller colleges varying in size 
from 300 to 1,200 students. The 
primary purpose for this 
reorganization was to provide a 
better climate for learning. 
As most students know, DuPage 
has been growing rapidly during 




When College of DuPage first 
opened its doors in 1967, it had an 
enrollment of about 2,650. It was 
the largest opening enrollment of 
any Illinois institution. 
This fifth academic vear the 
Office of Admissions and 
Registration is anticipating about 
10,000 students. Many students, of 
course, do not take a full credit 
load but only those courses that 
specially interest them. 
The enrollment in 1968-69 was 
about 4,250; in 1969-70, about 6,200 
and this last academic year 8,300. 
College of DuPage is accredited 
by North Central Association of 
Colleges and Secondary Schools. 
The college is currently 
operating in interim facilities, but 
a portion of the permanent campus 
is expected to be ready in 1972-73 
academic year. The new campus 
will be east of the present site 
across Lambert Road. 
You’ll find most faculty, office 
staff and students at College of 
DuPage friendly and very willing 
to extend themselves to you, if 
you’ll give them that opportunity. 
Because your individual in¬ 
terests, concerns, abilities, 
aspirations and values are im¬ 
portant factors in your personal 
college life and future plans, a 
variety of special resources are 
also available. 
COUNSELING SERVICES 
Counselors in each small college 
(cluster) of C/D are there to 
provide you with individual and 
small group counseling about 
academic, career and personal 
concerns. Appointments may be 
made directly with the counselor 
in each small college’s lounge area 
or through the Central Counseling 
Office secretary in K 134, Campus 
Center (phone 858-2800, extension 
291). Counselors are available 
from 8 a.m. to 10 p.m. Monday- 
Thursday; 8 a.m. to 5 p.m, on 
Friday and 9 a.m. to 1 p.m. 
on Saturday. Drop - ins are 
encouraged and can usually be 
accommodated quickly. Coun¬ 
selors may refer students who may 
benefit from more intensive help to 
other professionals in the com¬ 
munity. 
HUMAN RESOURCES 
An exciting group experience at 
College of DuPage is Education 110 
- Human Resources. Students who 
elect this course through the 
cluster college find themselves in a 
small discussion setting in which 
individuals may examine their 
values, needs, attitudes, interests, 
strengths and shortcomings. 
A former student describes it by 
saying, “It’s like an inner circle 
within the circle of the school. I 
look on it as a circle since a circle 
represents a full cycle that doesn’t 
end although it is complete. C/D 
is so diverse and segmented as far 
as communication goes and ED 110 
is a way of getting it together with 
other people in the school. It offers 
a means of communication bet¬ 
ween different types of people and 
by meeting many kinds of people, 
one can increase the un¬ 
derstanding of people on the whole. 
In a school that is so diverse, it is 
not hard to lose track of in¬ 
dividuals as opposed to the mass. 
This course is a way of becoming 
more aware of and sensitive to 
others.” 
There are many other group 
activities such as Small Group 
Please turn to Page 2 
with enrollments projected for the 
future of some 18,000 to 20,000, it 
was felt that attention must be 
directed toward providing for an 
organizational structure that 
would allow us to continue to grow 
large while maintaining all the 
advantages of a small institution. 
What the cluster college 
organization will do for students is 
provide them with a greater op¬ 
portunity to get to know their 
faculty, their administration, and 
their fellow students. 
The reorganization will, in no 
way, limit student flexibility but 
should provide each student with 
an opportunity for making more 
choices regarding his educational 
experience. For now the student 
not only has the opportunity to 
choose his instructors, his courses 
and his program, but also to 
choose the college environment 
within which he wishes to work. 
Those students who have no 
collegiate preference, or who are 
not sure which college would be 
best for them, will be initially 
assigned a college based on their 
educational interests. Students 
will have the flexibility to change 
colleges or take courses in other 
colleges if they so desire. 
Six of the seven colleges will be 
offering wide variety of general 
programs of education, technical- 
occupational education, and 
transfer oriented education. 
The seventh college, Alpha, will 
continue to function as an ex¬ 
perimental unit in an attempt to 
provide students with a greater 
degree of individualization than 
would be possible under other 
college organizations. 
The seven colleges and their 
basic curricular offerings are 
listed below. 
It is hoped through “clustering” 
to involve more students in the on¬ 
going processes of College of 
DuPage. 
Basic curricular offerings 
Theta Omega Sigma Delta Psi Kappa Alpha One 
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History Journalism Economics English Mathematics Safety Tech 
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Mathematics Photography Microbio Physics Poli Sci Marketing 
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Phys Ed Sociology Physics Recreation Sociology Phys Ed 
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Performing arts: it’s here for you 
There is a place for you in the 
Performing Arts program of 
College of DuPage. Performing 
Arts provides a wide variety of 
programs and activities, so that 
you may have many opportunities 
to participate as a performer or a 
member of the audience 
throughout the school year. 
If you are interested in singing, 
playing an instrument, acting, 
technical stage work, business 
management, or public speaking, 
there is an opportunity for you to 
learn and have fun at the same 
time. During the school year 1971- 
1972, there will be at least four 
choral concerts, two instrumental 
concerts, three major dramatic 
productions, and two musicals, 
plus a number of forensics tour¬ 
naments. 
In addition to the major campus 
productions, there are op¬ 
portunities for you to participate in 
Readers Theatre, One-act plays, 
and other experimental theatrical 
projects. 
In the musical program at 
College of DuPage, you may 
participate in a variety of ac¬ 
tivities. Instrumental music gives 
you the opportunity to participate 
in stage, concert, and marching 
bands, plus ensembles, quartets 
and other small groups. The vocal 
music program offers you a 
variety of groups to sing with 
Community Chorus, Singers and 
Concert Choir and a number of 
ensembles, quartets and 
madrigals. 
If public speaking, oral in¬ 
terpretation or radio is your bag, 
you will be interested in the 
Forensics (speech) program. The 
Forensics team has won the 
Illinois Junior College State 
Championship for the last two 
years, and have participated in 
national tournaments. Various 
activities in public speaking, oral 
interpretation, duet-acting, and 
Readers Theatre are included in 
the program. 
Performing Arts activities are 
open to everyone, with and without 
experience. You are invited to 
come and tryout for all activities, 
or, if you desire more information, 
feel free to contact the following 
people. Join the fun!! Get into the 
action in 1971-72!!! 
Carter Carroll, provost 
Bill Doster, provost 
Bill Gooch, provost 
Con Patsavas, provost 
Tom Thomas, provost 
Ted Tilton, provost 
Craig Berger, speech 
Jodie Briggs, speech 
Marion Chase, speech 
James Collie, speech 
Sally Hadley, speech 
Richard Holgate, speech 
W.W. Johnson, Coordinator of 
Community and Campus Events 
B.F. Johnston, Assistant provost 
Dr. Lambert, music 
Bob Marshall, music 
Ann Ray, speech 
Ned Turner, speech. 
Printed material 
distribution policy 
Students use the Developmental Learning Lab to polish skills a little 
rusty, such as writing, studying, and math. It can be for credit. 
The Board recognizes the right 
of individuals and / or 
organizations from the community 
at large to distribute printed 
material without censorship on 
the campus of College of DuPage. 
Such material must not be con¬ 
trary to local, state, or federal 
laws. 
However, the Board does 
reserve the right to control the 
place, time, and manner such 




Persons wishing to distribute 
printed material are subject to 
the following regulations: 
1. WHO MAY DISTRIBUTE 
PRINTED MATERIAL? 
Anyone may distribute printed 
Use your guidance services 
Continued from Page 1 
Workshops, Orientation Groups 
and, also, other instruction related 
group experiences sponsored 
either by Central Counseling or 
cluster colleges. Announcements 
of these are posted on the bulletin 
boards in the Planning & In¬ 
formation Center, Developmental 
Learning Lab., and cluster 
lounges, and publicized through 
the student newspaper. 
TESTING SERVICES 
You are encouraged to take the 
Comparative Guidance and 
Placement Test (CGP), if you feel 
the need for more information 
about your abilities, interests, and 
probabilities for success in college- 
level programs. In addition to 
receiving a printed report of 
results, you may discuss your 
performance with a counselor and 
obtain an interpretation through 
the college’s Computerized 
Vocational Information System 
(CVIS). 
Registration for the Com¬ 
parative Guidance and Placement 
test (CGP) may be made with the 
Central Counseling Office 
secretary, in K 134, in person or by 
telephone at 858-2800, extension 
291. Other tests and inventories 
available may give you additional 
insight into your attitudes, values, 
educational or vocational 
preferences and abilities. 
CLEP PROGRAM 
The Central Counseling Service 
also offers, at various times during 
the year, the opportunity to take 
the College-Level Examination 
Program (CLEP). CLEP is 
sponsored by the College Entrance 
Examination Board and is based 
on the assumption that people can 
learn on their own outside a school 
situation. The objective of CLEP is 
to help such people gain 
recognition for what they know 
and can do. Many colleges and 
universities are participating in 
CLEP and will grant credit based 
on CLEP scores. 
Information on the policies of 
other schools will be available in 
the Planning & Information 
Center. College of DuPage has no 
official policy concerning ac¬ 
ceptance of CLEP for credit but 
one is being developed. At the 
present time the Office of In¬ 
struction, K-153, determines, on an 
individual basis, whether credit 
will be awarded. Please note: The 
College Board cannot grant credit 
for CLEP. Credit can be awarded 
only through an accredited college 
or university. 
The CLEP General 
Examinations measure 
achievement in five areas -- 
English Composition, Humanities, 
Mathematics, Natural Sciences, 
and Social Science / History. One 
or all of these exams are available 
to a person at the time of testing. 
There are also examinations in 
other subject areas available. 
ADVISING SERVICES 
You are assigned a faculty 
adviser within your small college 
during your first quarter. Your 
adviser will provide personal 
assistance to help you plan your 
courses each quarter. Only if you 
seek a certificate or associate 
degree from the College are you 
required to have course selections 
approved by an adviser prior to 
graduation, but all students are 
encouraged to seek adviser 
assistance in planning their 
programs. Adviser approval is 
also required for the second 
quarter registration period that a 
student is in attendance. Advisers 
are initially assigned on the basis 
of your educational plan. If you 
have not decided on an educational 
goal advisers with special com¬ 
petencies to help you explore will 
be assigned. You may request a 
change of adviser through the 
office of the Provost in your small 
college. 
PLANNING AND INFORMATION 
CENTER 
Available for you to use at your 
leisure in the Planning and In¬ 
formation Center, located in the 
Campus Center, are pamphlets, 
occupational briefs, audio¬ 
filmstrips, tapes, college catalogs, 
Computerized Vocational In¬ 
formation System (CVIS), and 
other resources for educational 
career planning. 
Additional material is available 
through the offices of the cluster 
counselors and the Learning 
Resources Center. Computerized 
Vocational Information System 
(CVIS) terminals are located in 
the Planning and Information 
Center. Students may use them for 
systematized guidance regarding 
career exploration, college- 
transfer selection, opportunities at 
College of DuPage and military 
information, part-or full-time job 
opportunities and review of their 
own educational records. 
material on campus, provided 
they abide by the procedures as 
set forth below: 
2. WHAT MAY BE DISPLAYED 
OR DISTRIBUTED? 
Printed material including, 
but not limited to, newspapers, 
circulars, handbills, and 
posters; provided that federal, 
state, or local laws are not 
violated. No material shall be 
sold, offered for sale, nor funds 
solicited under the procedure. 
3. WHERE MAY PRINTED 
MATERIAL BE DISPLAYED 
OR DISTRIBUTED? 
An area in the southeast 
corner of the Campus Center will 
be set aside for this purpose. A 
bulletin board, display rack, and 
a display table will be provided. 
A member, but not more than 
two, of each group or 
organization may be present to 
handle the distribution and to 
explain the material to in¬ 
terested persons. There shall be 
no distribution of material ex¬ 
cept from this area. 
4. HOW TO DISTRIBUTE 
PRINTED MATERIAL 
A. All persons desiring to 
display or distribute information 
should register at the Office of 
Student Activities, Room K138. 
B. Registration must be made 
during hours from 9 a.m. to 5 
p.m. Mondays through Fridays 
when classes are in session. 
C. A sample of the material to 
be displayed or distributed shall 
be attached to the registration 
form and updated as necessary. . 
D. The purpose of this 
registration is to maintain an 
information file, if legal 
recourse ever becomes 
necessary. 
E. It is not the function nor 
responsibility of the Student 
Government Office to censor 
material. 
5. WHEN MAY PRINTED 
MATERIAL BE 
DISTRIBUTED? 
Printed material shall be 
distributed only during the hours 
that the College holds regular 
scheduled classes, Mondays 
through Fridays. 
6. COMPLAINT PROCEDURE 
Complaints should be made to 
the Dean of Students Office. 
7. Official campus clubs and 
organizations may continue to 
distribute material per existing 
College procedures. (See Club 
and Organizational Handbook.) 
8. This policy is not intended to be 
applicable to persons 
specifically invited by ad¬ 
ministrators and faculty of 













Need financial help? Here 
The Financial Aid and Student 
Employment Office at the college 
operates on the principle that no 
qualified student should be denied 
an education because of limited 
financial resources. An extensive 
effort is made to help every 
student who has financial 
problems. 
Students should be aware that 
the majority of state and federal 
financial aid programs available 
through the Office of Financial Aid 
and Student Employment are 
restricted to full-time students 
(students who are taking a 
minimum of 12 credit hours). 
LETUSDEFINENEED 
Financial need is the difference 
between the total cost of attending 
College of DuPage for one 
academic year and the amount a 
student and his family can be 
expected to provide from their 
income and assets. 
Financial need is usually 
determined by completing the 
American College Testing (ACT) 
Family Financial Statement. 
An “Independent student” may 
use an Independent Student 
Verification Statement designed 
for his special circumstances. A 
student is “independent” for 1971- 
72 aid consideration if he can attest 
to the following three conditions: 
(1) He is not claimed by his 
parents as a tax exemption for the 
1970 tax year and will not be for 
1971. (2) He has not resided in the 
parents’ household since Sep¬ 
tember 1, 1970. (3) He has not 
received more than $100 from his 
parents to cover educational costs 
DLL offers 
special help 
The Developmental Learning 
Lab is an open lab offering 
students opportunities for study in 
areas such as English, reading, 
and mathematics. Programs are 
designed to meet the specific needs 
of individual students. Selected 
college courses may also be 
pursued on an individual basis. 
Anyone at College of DuPage may 
enroll in the lab, either for credit- 
one to five hours-or for non-credit. 
Anyone interested in making use of 
the DLL can visit the lab to in¬ 
vestigate its offerings. 





















Accounting 030 Procedures 
English 101E Individualized 
Writing 
English 102E Modem Rhetoric 
English 103D Language of 
Literature 
Math 050 College Arithmetic 
Math 080 Elementary Algebra 
Math 110 Intermediate Algebra 
Psychology 100 General 
Spanish 101 Elementary 
Spanish 102 Elementary 
Spanish 103 Elementary 
during the 1970-71 school year. If 
the student and his parents cannot 
attest to these conditions and the 
applicant still wishes to be con¬ 
sidered “independent,” he should 
submit a letter further explaining 
his circumstances. 
HOWTO APPLY 
A student who wishes to apply 
for financial assistance must 
currently be enrolled or have 
applied for admission at College of 
DuPage. The next step is to fill out 
the Application for Financial Aid 
and Student Employment, which 
may be obtained at the Financial 
HERB RINEHART 
Financial Aid 
The College of DuPage, through 
its Athletic Department, offers 
three opportunities for the women 
of the college to become involved 
in the co-curricular activities of 
the college. The sponsor, Mrs. 
June Grahn, is the department 
representative and individual to be 
contacted. You may reach her 
prior to the opening of school at 
Fa3-6069. 
Women’s Athletic Recreational 
Association (WARA) will sponsor 
a picnic the week before school 
starts for returning and 
prospective members. It will be 
held at the picnic area near the 
flagpole. All individuals interested 
please contact Mrs. Grahn 
Women’s Athletic Association' 
The Board of Trustees 
recognizes the rights of members 
of the academic community to 
peaceably assemble and therefore 
establishes the following policy: 
All participants in an assem¬ 
blage are expected to conform to 
Policy 5710 (Standards of Conduct) 
as adopted by the Board of 
Trustees. 
The rights of free speech and 
lawful assembly do not confer 
upon those who exercise these 
rights a license to limit, interfere 
with, or infringe upon the equal 
rights of others. 
ADMINISTRATIVE 
PROCEDURE 
1. Policy 5710 (Standards of 
Conduct) shall be the source for 
determining any infringement of 
Board Policy No. 5711, con¬ 
cerning assemblage on College 
facilities. 
2. In order to afford maximum 
protection to assemblers, and to 
the academic community, the 
Dean of Students should be given 
Aid and Student Employment 
Office, K-134. 
Because various sources of 
funds are limited, it is usually 
necessary to meet a student’s 
financial need by combining 
several forms of aid in a manner 
most beneficial and convenient to 
him. An applicant should therefore 
indicate all types of financial 
assistance that he will accept to 
assure that he receives maximum 
aid. When a student receives more 
than one type of aid, the com¬ 
bination of funds is referred to as a 
financial aid package. 
TYPES OF 
FINANCIAL AID 
The brief descriptions given here 
are designed to describe the types 
of financial aid that are available 
through the Financial Aid and 
Student Employment Office. 
EDUCATIONAL OP- 
PORTUNITY GRANT 
The Educational Opportunity 
Grants (EOG) Program is 
available to full-time students of 
exceptional financial need, who 
otherwise would be unable to 
continue their education. Grants of 
up to $1,000 per year may be ob¬ 
tained for four years of un¬ 
dergraduate study. The EOG 
Grant cannot be more than one- 
half of the applicant’s financial 
need, and College of DuPage 
matches each such grant with 
another form of financial 
assistance. 
(WAA) will commence for 1971 
year during the fall quarter with 
volleyball. The highlight will be 
the DuPage Women’s Athletic 
Association Volleyball Tour¬ 
nament Dec. 10. Visiting colleges 
will include Triton College and 
Moraine Valley Community 
College. Interested candidates 
should contact Mrs. Grahn at her 
home prior to the beginning of 
school, or at Cluster College E, or 
the gymnasium for further par¬ 
ticulars. 
Cheerleading candidates are 
invited to try out for this year’s 
squad. Please contact the acting 
captain, Miss Patty Murphy, or 
Mrs. Grahn for assistance. 
as much advance notice as is 
reasonably possible of any 
planned assemblage, its 
proposed locale, and the object 
of the assemblage. Such advance 
information is requested in order 
to minimize the possibility of 
developments not taken into 
consideration by others. 
3. The President or his designate 
shall judge whether Policy 5710 
(Standards of Conduct) is being 
violated. Failure of any member 
of the academic community to 
comply with requests as pre¬ 
sented by the President or his 
designate, shall subject the 
offender to disciplinary action 
by the College. 
4. Disciplinary action shall follow 
the prescribed procedures as 
stated in regulations governing 
student discipline and student 
records. Continued failure to 
comply with the College 
regulations could also involve 
participants with appropriate 
civil authorities and the filing of 
civil or criminal charges. 
Athletics for coeds 
Text of Board’s 
assemblage policy 
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’s the possibilities 
COLLEGE WORK-STUDY 
Full-time students who require 
financial aid to continue their 
education may participate in a 
federally-funded College Work- 
Study Program (CWSP), which is 
frequently used as “matching aid” 
for an Educational Opportunity 
Grant. Students are given on- 
campus employment and paid 
$1.65 to $2.15 per hour. There is a 
weekly maximum of 15 hours when 
classes are in session and a 40-hour 
weekly maximum during vacation 
periods. Special consideration for 
participation in the program is 
given to students from families 
with annual incomes less than 
$7,500. 
SHORT-TERM LOANS 
College of DuPage maintains a 
number of loan fund accounts to 
help students meet emergency 
situations. These funds are not to 
be regarded as a means of 
financing a college education since 
most funds of this nature are 
limited to $100. Applicants must 
provide evidence of need, be 
carrying seven credit hours or 
more and be in good standing with 
a minimum grade point average of 
2.0. Students who are enrolling for 
the first time are not considered 
eligible for short-term loans to 
meet initial tuition payments, and 
students are usually required to 
repay the loan during the quarter 




The Illinois Guaranteed Loan 
Program is geared toward the 
family with a less acute financial 
need, but a desire to utilize credit 
in meeting college expenses. These 
“bank” loans provide up to $1,000 
per year for freshmen and $1,500 
for upperclassmen from families 
with an “adjusted” income of less 
than $15,000. (Adjusted income 
equals net taxable income minus 
10 per cent deduction, minus $625 
for each exemption.) The federal 
government pays the seven per 
cent simple interest on these loans 
as long as the student is full time 
and for nine months after 
graduation or departure from 
school (regardless of reason). At 
that time, the student assumes full 
responsibility for the seven per 
cent interest and begins 
repayment of the loan on that 
basis. The repayment period is a 
maximum of five years, requiring 
minimum monthly payments of 
$30. There is no cancellation of any 
part of the loan for teaching. 
Applications may be obtained 
from the Financial Aid and 
Student Employment office, as 
well as from participating banks 
and other financial agencies. The 
completed application should be 
brought to the Financial Aid and 
Student Employment Office for 
processing two months before the 
money is needed, since ap¬ 
plications must be approved 
through the Illinois Guaranteed 
Loan Payment Office. A student 
must be attending College of 
DuPage full time before he may 
receive any of the loan funds. 
C/ D FOUNDATION 
The College of DuPage Foun¬ 
dation administers a variety of 
loan funds, scholarships and other 
types of financial assistance. 
The "Foundation is a non-profit 
corporation which assists in ex¬ 
panding the college’s educational 
facilities and programs for the 
benefit of the community. To 
accomplish this task, the foun¬ 
dation relies on the support of its 
contributors. 
Individual and corporate gifts 
presented to the foundation are 
used to fund a variety of 
educational projects, such as 
building, equipment, scholarships, 
fellowships and instructional 
improvements. 
MILITARY AID 
Illinois State Military 
Scholarships cover tuition, 
matriculation and activity fees for 
four calendar years at state- 
supported colleges and univer¬ 
sities located in Illinois. The 
scholarships are available to 
honorably-discharged veterans 
who were residents of Illinois at 
the time they entered military 
service, were on active duty for at 
least one year and returned to 
Illinois within six months following 
their discharge. Illinois veterans 
who have service-connected 
medical discharges are eligible 
with less than one year’s service. 
Students who wish to be con¬ 
sidered for Illinois State Military 
Scholarships must submit a copy 
of their separation papers (Form 
DD214) to the Financial Aid and 
Student Employment Office and 
fill out an Illinois State Military 
Scholarship Application. Students 
receiving monthly benefits from 
the GI Bill may also receive an 
Illinois State Military Scholarship 
without affecting their GI Bill 
benefits. 
ISSC MONETARY AWARDS 
A resident of the state of Illinois 
who is a U.S. citizen of good moral 
character is eligible to enroll at 
College of DuPage as a full-time 
student and demonstrates 
financial need, as determined by 
the Illinois State Scholarship 
Commission (ISSC), may apply for 
a grant covering full tuition. These 
funds are made available by an 
appropriation of the state 
legislature and are called ISSC 
Monetary Awards. Since deadlines 
for application vary from time to 
time, students should contact the 
Financial Aid and Student Em¬ 
ployment Office about ISSC 
Awards after Jan. 1 of the school 
year preceding the intended use. 
Information about these grants 
may also be obtained by writing 
the Illinois State Scholarship 
Commission, 730 Waukegan Road, 
Deerfield, Illinois 60015. 
PLACEMENT SERVICES 
The Financial Aid and Student 
Employment Office assists 
students in finding both on-and off- 
campus jobs related to their 
vocational interests. 
Full-time students who wish to 
help defray college costs and those 
who desire work experience may 
seek on-campus employment in 
such areas as science laboratories, 
department offices, food services, 
the Learning Resources Center 
and bookstore. 
Students may also consult the 
weekly Job Opportunity Bulletin 
published by the office, which lists 
employment possibilities in the 
surrounding area for jobs now or 
following graduation. 
The Financial Aid and Student 
Employment Office arranges to 
have recruiters from business and 
industry visit the campus to in¬ 
terview prospective employees. 
Visit dates for the various 
representatives are posted, and 
students are encouraged to make 
interview appointments at the 
Financial Aid and Student Em¬ 
ployment Office. 
A variety of colleges and 
universities — both in-state and 
out-of-state — send represen¬ 
tatives to College of DuPage, 
where they meet with students to 
discuss their college and the 
programs it offers community - 
college transfer students. 
Information on vocational and 
college-transfer selections, 
military enlistments, part and full¬ 
time job opportunities is com¬ 
puterized and integrated with the 
CVIS (Computerized Vocational 
Information System) program and 
is available to students at CVIS 
terminals located in the Coun¬ 
seling Center and in the Learning 
Resources Center. 
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Conduct Standards 
As mature individuals of the 
academic community of College of 
DuPage, students are expected to 
conduct themselves in' such a 
manner as not to discredit 
themselves or the College. 
To carry out the purpose of 
developing within every student an 
awareness and appreciation of the 
social, emotional, and cultural 
aspects of society, and his 
responsibility to it, it is necessary 
that the College establish certain 
rules and regulations. 
Behavior, for which a student is 
subject to school discipline, will 
fall into the following categories: 
1. Any act of dishonesty toward the 
College, including (but not 
limited to) cheating, misuse of 
College documents or records, 
forging or knowingly furnishing 
false information to the College. 
2. Obstruction or disruption, in¬ 
cluding (but not limited to) 
teaching, research, ad¬ 
ministration .disciplinary 
procedures, or any scheduled 
College activity on College 
property, either owned, rented, 
or leased. 
3. Damage to, or theft of, College 
property, or property of a 
member of the College com¬ 
munity, or campus visitor, while 
located on College property. 
4. Unauthorized entry or access to 
College equipment, facilities or 
supplies. 
5. Physical abuse of any person on 
College owned or controlled 
property, or at any College 
sponsored or supervised func¬ 
tion, including conduct which 
threatens or endangers the 
health of any such person. 
6. Possession, use, or distribution 
of any narcotics or dangerous 
drugs not expressly permitted 
by law, on College property, 
either owned, rented, or leased. 
7. Disorderly conduct or lewd, 
indecent, or obscene conduct or 
expression on College owned or 
controlled property, or at 
College sponsored or supervised 
functions. 
8. Failure or refusal to comply 
with directions of College of¬ 
ficials acting in the performance 
of their duties. 
9. Possession or use of alcoholic 
beverages, or being under the 
influence of such beverages, on 
any College owned or controlled 
property. 
10. Violation of any College policy 
or regulation that is reported or 
described in any official College 
publication (i.e. the College 
Catalogue, the Student Hand¬ 
book, or the President’s or 
Faculty Bulletin). 
Chemistry student concentrates on her lab work. 
Your rights, appeals in disciplinary action 
1. The Purpose of the College 
College of DuPage is a locally 
controlled and administered 
institution of higher learning 
which seeks to fulfill the 
diversified educational needs of 
the residents of its community. 
Recognizing that students differ 
in their educational needs, in¬ 
terests, abilities, and 
aspirations, the College has 
organized its total program to 
assist the student to prepare for 
his work as an individual, as a 
member of a family, and as a 
citizen. 
2. Philosophy of Discipline 
The College exists for the 
transmission of knowledge, the 
search for truth, the 
development of students, and 
general well-being of the com¬ 
munity in which it resides. Free 
inquiry and free expression are 
indispensable to the 
achievement of these goals. As 
members of the academic 
community, students should be 
encouraged to develop the 
capacity for critical judgment 
and to engage in a sustained and 
independent search for truth. 
The freedom to learn depends 
upon appropriate opportunities 
and conditions in the classroom, 
on the campus, and in the larger 
community. Students should 
exercise their freedom with 
responsibility. In fulfilling 
its responsibility, the College 
must maintain those conditions 
conducive to tne effective 
performance of its special 
purposes. Discipline is looked 
upon as part of the guidence 
oriented philosophy of the in¬ 
stitution. 
3. Expectations Regarding Con¬ 
duct 
Conduct which interferes with 
College purposes is not ac¬ 
ceptable; yet, a member of the 
College community can right¬ 
fully expect that the College will 
exercise with restraint its power 
to regulate student behavior and 
that rules and regulations will be 
adopted only when the 
educational process clearly and 
directly requires such 
legislation. However, restrictive 
rules and regulations will not be 
made without showing relevance 
to those conditions toward which 
they apply. The enforcement of 
these rides and regulations shall 
be fair and shall be pursued as 
an extension of the guidance to 
educational process. 
The student will assume ac¬ 
countability for his own conduct. 
Sanctions for violations of 
College rules and regulations or 
for conduct which interferes with 
College affairs will be dealt with 
by the College. In the case of 
student conduct which involves 
an alleged or proven violation of 
criminal law, the disciplinary 
authority of the College may be 
used to duplicate the function of 
civil authority. Disciplinary 
action may be taken if the 
conduct also involves a violation 
of College standards and if the 
interests of the academic 
community are distinct from 
those of the civil authority. 
Sanctions, up to and including 
dismissal from the College, may 
be imposed for failure to abide 
by the code of conduct of the 
College. These sanctions will 
determine whether, and under 
what conditions, a student may 
continue at the College. 
In keeping with the 
educational purposes of the 
College, disciplinary action, 
other than those requiring 
dismissal, are intended to be 
remedial rather than punitive. 
Most disciplinary proceedings 
will be conducted informally 
between the student and the 
Dean of Students or his 
representative. (See below for 
jurisdiction.) 
More formal procedures are 
provided, however, including an 
impartial hearing before a 
College Judicial Review Com¬ 
mittee; these procedures .may 
be invoked either by the College 
Representative dealing with the 
case or by the student involved. 
In all situations, whether han¬ 
dled formally or informally, 
basic standards of fairness will 
be observed in the determination 
of (1) the truth or falsity of the 
charges against the student, (2) 
whether the alleged misconduct 
calls for sanctions, and, if so, (3) 
what those sanctions should be. 
4. Jurisdiction 
Any member of the College 
community may initiate 
disciplinary-proceedings i 
through the Dean of Students for 
infractions of the rules and 
regulations of the College or for 
misconduct in academic work. 
The Academic Regulations 
Committee is the primary agent 
for disciplinary matters arising 
solely out of scholarship. The 
Dean of Students is the primary 
agent for the administration of 
discipline for unacceptable 
conduct or infraction of College 
rules in all matters except those 
which are the responsibilities of 
divisions and instructors. 
Instructors have the authority 
to take such summary actions as 
may be necessary to maintain 
order and proper conduct in the 
classroom and to maintain the 
effective cooperation of the class 
in fulfilling the objectives of the 
course. Such actions may be 
appealed to the deans of the 
division offering the course 
before the end of the next suc¬ 
ceeding quarter. 
The provisions of these sec¬ 
tions do not apply to the 
evaluation of a student’s 
academic performance. The 
lowering of grades is not ap¬ 
propriate as a penalty for 
misconduct providing, however, 
that academic credit need not be 
given for work which is the 
product of cheating or 
plagiarism. 
Campus traffic regulations are 
under the general jurisdiction of 
the College Security Office. 
5. The Use of Disciplinary 
Authority 
All disciplinary proceedings 
will be administered by the Dean 
of Students. The Dean of 
Students may, however, 
delegate this responsibility to 
others. In cases referred to it, 
the College Judicial Review 
Committee assumes the 
responsibility for making a 
recommendation to the 
President. 
The student shall be informed 
at the initial conference of what 
appears to be the maximum 
penalty which might result from 
consideration of the disciplinary 
matter. The student shall be 
informed in writing if dismissal 
is involved. If further con¬ 
sideration reveals that more 
severe legal action may be 
appropriate, the student shall be 
so advised as soon thereafter as 
possible. 
After considering the case and 
interviewing the students in¬ 
volved, the Dean of Students 
may take one of the following 
actions: 
A. Terminate the proceedings, 
exonerating the student or 
students. 
B. Dismiss the case after 
whatever counseling and advice 
may be appropriate. 
C. Impose sanctions directly 
subject to the student’s right of 
appeal described below. The 
student shall be notified in 
writing of the action taken. 
D. Refer the matter to the 
College Judicial Review Com¬ 
mittee. The student shall be 
notified in writing that the 
matter has been referred to the 
Committee. 
E. Refer the matter directly to 
the President or the Board of 
Trustees in cases where the 
evidence is either delicate or 
dangerous. 
In all cases, the student shall 
be advised of his rights by 
reference to the appropriate 
section of this document. 
6. College Judicial Review Com¬ 
mittee 
A standing College Judicial 
Review Committee will hear the 
case, and make recom¬ 
mendations on all disciplinary 
cases referred to it by the ap¬ 
propriate authority or appealed 
to it by students who are the 
subjects of discipline 
proceedings. The Committee 
will be established each fall. It 
will be composed of the following 
persons: 
A. Three members appointed 
by the President of the College. 
(Recommend one to be ap¬ 
pointed from the Student Ser¬ 
vices Division.) 
B. Three members of the 
faculty appointed by the 
President of the College from a 
list of five faculty members 
submitted by the Chairman of 
the Faculty Senate. 
C. Three members of the 
student body appointed by the 
President of the College from a 
list of five students submitted by 
the President of the Associated 
Student Body, but will only 
serve at the request of the 
student who is subject to 
disciplinary procedure. 
None of the above-named 
persons shall sit in any case in 
which he is a complainant or 
witness, in which he has a direct 
or personal interest, or in which 
he has acted previously in an 
advisory capacity. Decisions in 
this regard shall be made by the 
Judicial Review Committee as a 
whole. 
The Judicial Review Com¬ 
mittee Chairman will be elected 
by the members of the Judicial 
Review Committee. No student 
shall serve as chairman. 
(Refer to No. C above.) 
7. Judicial Review Committee 
Procedural Guidelines and 
Safeguards 
The student has a right to a 
fair ‘and impartial hearing 
before the Judicial Review 
Committee on any charge of 
misconduct. His failure to 
cooperate with the hearing 
procedures, however, shall not 
preclude the Committee from 
making its findings of fact, 
conclusions, and recom¬ 
mendations as provided below 
Failure of the student to 
cooperate may be taken into 
consideration by the Committee 
in recommending penalties. 
A. The student shall be given 
notice of the time and place of 
the hearing, the charges against 
him, and a description of any 
documentary or other physical 
evidence that will be presented 
at the hearing. This notice shall 
be given to the student in writing 
and shall be provided in suf¬ 
ficient time to permit him to 
prepare himself. The notice may 
be amended at any time prior to 
the hearing, but, if such 
amendment is prejudicial to the 
student’s case, the hearing shall 
be rescheduled to a later date. 
B. The student shall be entitled 
to hear the evidence against him 
and be informed of the identity of 
its sources when possible; he 
shall be entitled to present in¬ 
formation in his own behalf and 
to query those speaking against 
him. The student shall have all 
authority possessed by the 
College to obtain information or 
to request the presence of in¬ 
dividuals or the production of 
other information relevant to the 
issues at the hearing. 
C. Only those matters 
presented at the hearing, in the 
presence of the student involved, 
will be considered in deter¬ 
mining whether he is guilty of 
the misconduct-charged, but 
the student’s past record of 
conduct may be taken into ac¬ 
count in formulating the Com¬ 
mittee’s recommendation for 
disciplinary action. 
D. The student may be 
represented by a counsel of his 
choice. 
E. No one will be required to 
give self-incriminating evidence 
F. Hearings conducted by the 
Committee will be held in closed 
session, the exception being 
when the student involved 
requests an open hearing. If at 
any time during the conduct of a 
hearing spectators are 
disruptive of the proceedings, 
the Chairman of the Committee 
may exclude such persons from 
the hearing room. 
G. All proceedings of the 
Committee will be conducted 
Please turn to Page 5 
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Text of DuPage parking regulations 
REGISTRATION 
AND PARKING DECALS 
1. STUDENTS must register any 
motor vehicle to be used on 
campus, obtain a student parking 
decal, and display same in the rear 
window of their vehicle (on con¬ 
vertibles, affix the decal on the 
windshield; on motor-bikes or 
motorcycles, affix the decal in a 
visible position if there is no 
windshield.) 
2. FACULTY AND STAFF 
personnel must register any motor 
vehicle to be used on campus, 
obtain a faculty-staff parking 
decal and display same in the rear 
window of their vehicle. (Ex¬ 
ceptions same as above.) 
3. Registration cards and 
parking decals are available at the 
Security Office located in the 
Lambert Annex (the Farmhouse). 
The office hours are 8:30 a.m.-5:00 
p.m., Monday through Friday, 
holidays excepted. Student 
parking decals are also available 
in the evening at the Student Ac¬ 
tivities Office. 
STUDENT PARKING 
1. All of the west black top lot 
except for those areas reserved for 
the handicapped. 
2. The gravel lots located on the 
east side of Lambert Road. 
3. As new parking becomes 
available, announcements will be 
made in The Courier. 
FACULTY STAFF PARKING 
1. The east black top lot is 
reserved for faculty and staff 
personnel. 
RESTRICTED AREAS 
AUTHORIZED PERSONS ONLY 
1. Loading zone - northwest 
corner of K building is reserved for 
deliveries and pick-ups of mer¬ 
chandise and materials. 
2. Farmhouse - reserved for 
college owned vehicles and 
visitors. 
3. Handicapped and visitor 
parking zones. 
SPEED LIMITS 
1. All college roads have a 20 
MPH speed limit. 
2. All college parking lots have a 
10 MPH speed limit. 
PARKING AND TRAFFIC 
REGULATIONS 
Violations: 
1. Parking or driving on or over 
sidewalks. 
2. Unauthorized parking in 
restricted areas. 
3. Obstruction of garage doors, 
loading areas, exits, or gas pumps. 
4. Parking on grass areas or 
fields not designated as parking 
areas. 
5. Parking on any driveway. 
6. Parking outside a marked 
stall. 
7. Failure to display a current 
parking decal. 
8. Disobeying a request from a 
College Security Officer or student 
traffic employee. 
9. Speeding or reckless driving. 
10. Back-in parking along 
sidewalk fronting the K Building. 
PENALTIES FOR VIOLATIONS 
Violations - $3.00 fine per moving 
violation; $1.00 fine per parking 
violation. 
Failure to resolve above penalty 
will result in disallowing sub¬ 
sequent registration for attending 
College of DuPage. 
The College reserves the right to 
tow away illegally parked cars. 
APPEALS: 
1. The violator must pay the 
assessed fine at the Security Office 
and retain his receipt. 
2. When a violator wishes to 
appeal a traffic ticket, he must fill 
out the appeal form and file it with 
On behalf of Student Govern¬ 
ment I would like to welcome you 
to the College of DuPage. 
The coming school year should 
prove to be a very exciting and 
interesting year. A year that will 
mold the new College of DuPage, 
and you, the individual student, 
will be part of it. 
The opportunities at this school 
are made by individual effort, your 
effort. You can become as involved 
or uninvolved as you wish. There 
are many different areas in which 
a person can get personal 
fulfillment and enjoyment from 
the interest he or she may partake 
in. There are many clubs on 
campus, one of which might be in 
your realm of interest. 
the Campus Security Office within 
five (5) business days after paying 
his fine. 
3. The Campus Security Office 
will forward the appeal form to the 
Traffic Appeal Committee. 
4. After the Traffic Appeal 
Committee has established a time 
and place for a hearing, heard the 
appeal, rendered its decision, and 
indicated its decision on the appeal 
form, they will forward the appeal 
form to the Campus Security 
Office for final processing. 
5. If an appeal is successful, the 
appeal form will be forwarded to 
the Business Office, where the fine 
The experience at College of 
DuPage for your next year or two 
will be one that will remain with 
you for many years to come; the 
good times, the rough times, and 
the people you will get to know. 
The faculty here is one that I 
would match with any in the 
country. Their dedication and 
professionalism is pointed at one 
thing, you the student. You will 
find them interested in you and 
willing to help you in any way they 
can. 
All in all, basically what I’m 
trying to say is that the people here 
care about you and what you are 
doing. 
assessment will be refunded. 
Penalties for delinquent payments 
will not be refunded unless the 
Traffic Appeal Committee so 
recommends. 
6. The Traffic Appeal Committee 
will be composed of two students 
and one faculty member. Mem¬ 
bers are to be selected by the 
Judicial Review Committee as a 
subcommittee with membership of 
the Traffic Appeal Committee 
rotating on a quarterly basis. 
Notification of the membership for 
each quarter should be sent to the 
Dean of Students’ Office. 
If Student Government can ever 
be of any assistance to you with 
any problems you might have, 
please feel free to contact us in 
Building M-4, to talk with any of 
the Student Government officers. 
If you should see us in the halls and 
you’re cramped for time, stop us 
and we will be happy to help you if 
we can. 
We are here to help you, so give 
us the opportunity! 
Sincerely, 
John R. Hrubec, Jr. 
President, Associated Student 
Body 
College of DuPage 
ASB president welcomes you 
Administrative procedure for conduct code 
Continued from Page 4 
with reasonable dispatch and 
terminated as soon as fairness to 
all parties involved permits. 
H. An abstract of the 
proceedings will be kept. 
I. The student will be provided 
with a copy of the conclusions 
and the recommendations of the 
Committee. He will also be 
advised of his right to present, 
within five calendar days of 
receipt of the written recom¬ 
mendations of the Committee, a 
written statement of appeal to 
the President of the College. 
J. If discipline is to be imposed 
after the review provided by this 
section, the Dean of Students 
shall notify the student in writing 
of the discipline imposed. 
8 The President's Review 
The President of - College, 
or his designated representative, 
shall review all cases heard by 
the College Judicial Review 
Committee, including the report 
of the Committee and any 
statement filed by the student. 
He may approve, disapprove, or 
mitigate the recommendations 
of the Committee, but he may 
not increase the severity of the 
action recommended. He shall 
notify the Dean of Students of his 
decision. 
Appeals 
Any disciplinary action taken 
by the Dean of Students’ office 
may be appealed tothe College 
Judicial Review Committee. An 
appeal by. a student shall be 
made in writing and addressed 
to the Chairman of the Com¬ 
mittee within five days after the 
student has been notified of the 
action taken. 
A. Disciplinary action by the 
Dean of Students may be ap¬ 
pealed to, and shall be reviewed 
by, the Judicial Review Com¬ 
mittee or the College President. 
B. Disciplinary action 
recommended by the Judicial 
Review Committee may be 
appealed to, and shall be 
reviewed by, the College 
President. 
C. Final authority in all 
disciplinary action shall rest 
with the Board of Trustees of the 
College of DuPage. 
10. Disciplinary Terms 
The following definitions of 
disciplinary terms have been 
established to provide con¬ 
sistency in the application of 
penalties: 
A. Disciplinary Warning: 
Formal action censuring a 
student for violation of College 
rules or regulations. 
Disciplinary warnings are made 
in writing to the student by the 
Dean of Students. Disciplinary 
warning indicates to the student 
that continuation of the specific 
conduct involved or other 
misconduct will result in one of 
the more serious disciplinary 
actions described below. 
B. Hold: Attachment of a 
student’s academic record to 
encourage the fulfillment of the 
student’s obligations to the 
College, particularly financial. 
Holds are made in writing, in¬ 
cluding a list of the obligations to 
be met, and are sent to the 
student. Requests for transcripts 
of the student’s academic record 
will not be honored until the 
Dean of Students is satisfied that 
the obligations have been met 
and provides the Registrar with 
written notification of the 
release of the hold. Hold includes 
registration delay until the 
obligation has been fulfilled. 
C. Delayed Registration: 
Formal action refusing to allow 
a student to register for sub¬ 
sequent quarters, for violation of 
College rules or regulations, or 
failure to fulfill obligations to the 
College. The Dean of Students, in 
his written notification to the 
student, will detail the reasons 
for the delay of registration and 
the conditions to be met before 
registration will be allowed. 
Registration may be delayed for 
a fixed or indefinite period. 
Future registration will not be 
allowed until the Dean of 
Students is satisfied that the 
conditions have been met. 
D. Disciplinary Probation: 
Formal action placing con¬ 
ditions upon the student’s con¬ 
tinued attendance for violation 
of College rules or regulations. 
The Dean of Students will 
specify, in writing, the period of 
probation and the conditions. 
Disciplinary probation warns 
the student that any further 
misconduct will make him liable 
to suspension or dismissal from 
the College. Disciplinary 
probation may be for a specific 
term or for an indefinite period 
which may extend to graduation 
or other termination of the 
student’s enrollment in the 
College. 
E. Suspensiop: Formal action 
dismissing a student tem¬ 
porarily from the College for 
violation of College rules or 
regulations. Suspension may be 
for a stated or for an indefinite 
period, but the implication of the 
action is that the student may 
eventually return if evidence or 
other assurance is presented 
that the unacceptable conduct 
will not be repeated. 
F. Dismissal: Students may be 
dismissed by the President of the 
College on the recommendation 
of the Dean of Students or the 
College Judicial Review Com¬ 
mittee. The notification 
dismissing a student will in¬ 
dicate, in writing, the term of the 
dismissal and any special 
conditions which must be met 
before readmission. 
11. Readmission After 
Disciplinary Dismissal 
Any student dismissed from 
the College may be readmitted 
only on written petition to the 
Dean of Students. Such petitions 
must indicate how specified 
conditions have been met and, if 
the term of the dismissal has not 
expired, any reasons which 
support a reconsideration of the 
matter. Because the President of 
the college participates in all 
disciplinary actions dismissing 
students, decisions on such 
petitions for readmission must 
be approved by the President 
before readmission is granted. 
12. Reporting, Recording, and 
Maintenance of Records 
Records of all disciplinary 
cases shall be kept by the Dean 
of Students. Except in 
proceedings wherein the student 
is exonerated, all documentary 
or other physical evidence 
produced or considered in 
disciplinary proceedings and all 
recorded information may be 
preserved in so far as possible. 
13. Disclosure of Student Records 
The College continually 
receives requests from outside 
sources for information about 
students, both past and present. 
The staff and faculty of the 
College are reminded that, as a 
matter of internal policy, 
student records should be 
treated in a responsible manner 
with due regard to the personal 
nature of the information con¬ 
tained in these records. In order 
to prevent embarrassment or 
possible legal involvement of the 
College and its employees 
because of improper disclosure 
of information, it is important 
that care be exercised in the 
release of such information. 
Therefore, these procedures 
should be followed in the im¬ 
plementation of this policy: 
A. Transcripts of academic 
records shall contain only in¬ 
formation about academic 
status except those students who 
have had Disciplinary 
Dismissal. In such cases the 
words Disciplinary Dismissal 
shall be stamped on the tran¬ 
script and the effective date of 
such dismissal. Academic 
records will not be released 
without the consent of the 
student. 
B. Information from 
disciplinary or counseling files 
will not be available to 
unauthorized persons on campus 
or to any person off campus 
without the written consent of 
the student involved, except 
under legal compulsion or in 
cases where the safety of per¬ 
sons or property is involved. 
C. No records which reflect the 
political activities, religious 
beliefs, or race of student shall 
be kept. 
14. Confidentiality in the Teacher- 
Student Relationship 
The teacher-student 
relationship is a confidential 
one. The student may hold the 
expectation that statements he 
makes in the classroom, his 
discussions with teachers, or his 
written views will be respected 
and not reported outside the 
academic community. Questions 
relating to what an individual 
student has demonstrated as a 
student—for example the ability 
to write in a certain way, to solve 
problems of a certain kind, to 
reason consistently, to direct 
personnel or projects—pose no 
threat to educational privacy. 
However, questions relating to 
the individual student’s loyalty 
and patriotism, his political, 
religious, and social value at¬ 
titudes, his general outlook, his 
private life, are of a confidential 
nature and should be respected 
as such. 
When demands which 
challenge the fundamental 
principle of confidentiality are 
made for information about a 
student’s beliefs or associations, 
no response beyond the reaf¬ 
firmation of the principle shall 
be made. 
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Alpha One tells what it is and why 
At the beginning of the 1970-71 
academic year, College of DuPage 
created an experimental college 
known as Alpha One. This small 
college is a part of the growing 
tradition of experimental colleges 
which were formulated in an effort 
to cope with changing demands on 
educational institutions. Alpha 
attempts to meet the needs of 
students who come to college to 
gain skills and knowledge which 
will help them live fuller, more 
productive lives in a very complex, 
rapidly changing world. 
Although some traditional 
classes are used, Alpha expands 
upon the tradition of a sharply 
circumscribed campus and 
provides education for students 
wherever they may be - at work, in 
their homes, through internships, 
independent study and field ex¬ 
perience, within areas of special 
social problems, and in travel 
within the United States and 
abroad. It abandons the tradition 
of a fixed age group (18-22) and 
recognized that persons from 16 to 
60 may benefit from its program. 
It does not rely on the traditional 
classroom as the primary in¬ 
strument of instruction or the 
prescribed curriculum as the 
guide for all students. 
In Alpha the faculty is enlarged 
to include knowledgeable people 
from outside the academic world. 
It places strong emphasis on 
student self-direction in learning, 
while still maintaining close 
teaching - learning relationships 
between students, teachers and 
others. It aims to produce not 
“finished” graduates but life-long 
learners. 
GOALS 
The purpose of education is to 
assist students to live more 
broadly, feel more keenly, ex¬ 
perience more fully, and to 
develop the wisdom to see that 
these are all tied to the general 
well being of members of the 
immediate community, the nation, 
and the world. 
For a number of years it has 
been agreed that higher education 
must make more deliberate efforts 
to influence the development of 
students beyond the mere 
acquisition of knowledge. There is 
at least one truth about the con¬ 
dition of modem man and that is 
that he lives in an environment 
that is constantly changing. The 
goals of education must con¬ 
tinuously change to include a 
major emphasis on processes 
rather than answers. In the times 
which are upon us, the goals of 
education must be to develop in¬ 
dividuals who are open to change, 
who are flexible and adaptive, who 
have learned how to learn, and are 
thus able to learn continuously. 
Implicit in the design of Alpha 
College are several notions rooted 
BASIC CONCEPTS 
1. The parietal element in higher 
education has been far too heavily 
emphasized. Too many colleges 
still implicitly operate on the 
premise that they are dealing with 
reluctant, lazy children who must 
be continually prodded and 
threatened if they are to learn 
anything. While explicit parietal 
rules and social regulations have 
been liberalized or abolished, the 
fundamental structure of college 
education has remained implicitly 
coercive. 
in general educational assump¬ 
tions: 
The new assumption is that the 
individual’s own motivation, his 
desire to learn and to grow, should 
play a more central role in the 
formulation of educational policy. 
Ideally, the acquisition of a college 
education should represent a 
positive act of individual volition 
rather than passive acquiescence 
in an institution’s routines and 
requirements. A closer ap¬ 
proximation of this ideal is what 
the innovators are striving for. 
2. Central to most of the new non¬ 
campus programs, is the 
assumption that the fundamental 
process of acquiring a college 
education need not be dependent 
upon the familiar campus setting. 
Not where or for how long a 
student goes to college, but what 
actually happens to his intellectual 
and personal growth during his 
collegiate years is what counts. 
Many innovators believe that the 
preoccupation with the physical 
and social context of higher 
education has obscured the more 
crucial questions, which concern 
what is happening inside the 
student’s head. 
3. Formal classroom instruction, 
while still important, is no longer 
the sole or even the principal 
means of acquiring information 
and ideas at the college level. 
4. Given the present wide variety 
of students, the continuing ex¬ 
plosion of knowledge, and the 
emergence of new fields of 
academic concern, the curriculum 
no longer should be the exclusive 
concern of the faculty. Respon¬ 
sibility for its design and content 
should be shared by faculty 
members and students. 
5. While frequent and intimate 
contact with mature teachers is 
vital to a good college education, 
no faculty member can any longer 
be regarded as simply a purveyor 
of factual knowledge, even in his 
field of specialization. In¬ 
creasingly, instructors must act 
not only as sources of information, 
but as sensitive intellectual guides, 
as concerned questioners of 
personal and social actions and 
values, and as provocative 
stimulants urging students to 
discover their own capacity for 
critical and creative thought. 
6. An experimental college 
format offers a unique opportunity 
to capitalize on the natural 
curiosity of students. Once a 
student develops an interest, his 
curiosity can carry him in many 
directions without the constraints 
inherent in a traditional classroom 
setting and a prescribed 
curriculum. 
7. Interest in travel and un¬ 
familiar environments can be used 
as a motivational factor with the 
concept of the laboratory ex¬ 
panded to include large portions of 
the world. 
8. There is an increase in 
motivation when students have the 
opportunity to assume greater 
responsibility for their own 
learning. 
9. Basic principles presented in 
introductory courses are often 
more effectively learned through 
the solution of complex problems 
with work being done outside the 
campus environment. 
10. It is expected that many 
students will not become “well 
rounded” during their enrollment 
in the experimental college. 
However, since they have been 
allowed to follow their interests 
and have had major responsibility 
for maintaining these interests, it 
can be expected that they will 
continue to learn after contacts 
with formal learning en¬ 
vironments have ceased. 
None of these assumptions, 
taken singly, is entirely new. But 
taken together, and taken 
seriously, they add up to a new 
vision of what the college ex¬ 
perience can, and should, entail. 
ALPHA ENVIRONMENT 
Some of the purposes of the 
Alpha program are to provide an 
environment which: 
— will restore, stimulate, and 
enhance the unquenchable 
curiosity which the student has as 
a small child. Customarily, by the 
time he reaches college this 
curiosity has been dulled and 
blunted into a passive conformity. 
— will encourage the student to 
choose his own interests and to 
develop these into mature and 
growth - promoting personal and 
vocational goals. 
— will permit the student to 
make responsible choices as to his 
directions and live responsibly 
with the consequences of his 
mistaken choices as well as his 
sound ones. 
— will provide close, human, 
communicative interaction bet¬ 
ween real persons — student and 
student, student and faculty, 
faculty and faculty. 
— will develop the student as a 
self-disciplined and critical 
learner able to evaluate, not judge, 
his own contributions. Thus the 
student will work, not for the 
approval of others, but in terms of 
his own socialized and self- 
actualizing purposes. 
— will enable the student to 
adapt intelligently, flexibly, and 
creatively to new problem 
situations in the future. 
It is obvious that higher 
education’s function in the 
vocational area cannot be denied. 
However, the general education 
function of institutions of higher 
education must be assessed. In 
most institutions of higher 
education the function of 
developing the vocational being 
who needs definitely marketable 
skills and knowledge has become 
thoroughly intertwined with the 
development of the social being 
who must function autonomously 
in a complex, rapidly changing 
society. The learning environment 
at the undergraduate level must 
put major emphasis on personal 
development and general 
education. 
OPERATION OF ALPHA 
The Alpha program seeks to 
Viewing films is one way of studying in the Learning Resources 
Center. Earphones prevent any noise problems in the library. 
meet the needs of a broad range of 
students. It provides highly in¬ 
dividualized and flexible ap¬ 
proaches to learning, making use 
of a much wider array of resources 
for teaching and learning than is 
now generally recognized in the 
academic world. The operation of 
the Alpha program centers on 
the following ideas: 
1. Alpha provides for a broad 
array of “mix” of resources for 
teaching and learning, to include 
regular course work, seminars, 
internships, field experience, 
independent study, individual and 
group project activities, travel in 
this country and abroad and other 
approaches. 
2. Special seminars and related 
programs to aid students in the 
development of skills necessary 
for learning on one’s own are being 
planned. The seminars may focus 
on the development of verbal and 
informational skills (designing 
and conducting critical inquiries; 
using library and learning center 
resources; retrieving and 
organizing information, etc.) 
necessary for independent lear¬ 
ning. Other seminars might focus 
on student attitudes and feelings 
about learning roles and the 
development of behavior skills 
that build confidence in one’s own 
capacity for self-directed learning. 
3. Use of an Adjunct Faculty, 
composed of government officials, 
business executives, persons from 
community agencies, scientists, 
artists, writers and other persons, 
who make their living in other 
ways, but who enjoy teaching and 
who bring special kinds of ex¬ 
pertise and experiences to the 
Alpha program. 
4. Employment of procedures 
designed to maintain continuing 
dialogue between students and 
faculty in both one-to-one and 
small group relationships. 
Procedures employed to achieve 
this include: student-advisor 
meetings at the beginning and 
throughout the student’s program; 
on- and off- campus seminars; 
field visits by faculty and use of 
correspondence, photography and 
tape recording to mention a few. 
Involvement 
Students who are interested in 
Alpha need to be honest enough 
with themselves to see when they 
are having difficulty in a learning 
situation. If, for example, a 
student needs a broader ex¬ 
perience base before he can gain 
from general education or 
vocationally-oriented programs, 
the faculty of Alpha can assist in 
planning such experiences. 
The Alpha program is not for 
everyone. Because people learn 
differently they need different 
educational environments. How¬ 
ever students should not disqualify 
themselves because of low 
academic achievement in the past. 
The Alpha program has been 
designed for a broad range of 
students. 
To arrange for freedom of choice 
in education experiences is to 
assure nothing. It is possible for a 
student to languish and become 
disenchanted in the midst of a 
great deal of freedom. Without 
direction and purpose, freedom is 
of little use. 
The Alpha program often works 
through consideration of several 
questions by each student with the 
assistance of other concerned 
individuals. 
1. Since education is probably 
not an end in itself, what are you 
preparing for? Where are you 
heading? 
2. What will you need to know 
when you get there? 
3. How can the Alpha program 
assist you in gaining what you will 
need? 
4. How will you know when you 
have achieved your goals? 
5. How will you communicate 
what you have gained to other 
individuals? 
If you do not have an answer t0 
question number one this would 
probably be a good topic for some 
of your work in Alpha. The Alpha 
program has and will continue to 
play a major role in helping 
students explore a vast variety of 
resources as potential learning 
experiences. 
Proposed Seminars 
There are a number of other 
seminars which both faculty 
members and students are con¬ 
sidering. If you have an interest 
which is not reflected in the above 
list, contact an Alpha faculty 
member to express this interest 
and seek support for establishing a 
seminar. Seminars now under 
discussion: Schools and Societies, 
Problems of the American Indian, 
Afro-American Anthropology, 
Black Colloquim, Chicago Ar¬ 
chitecture, Northwestern 
University Lecture Series, 
Woman’s Lib, Human Potential, 
Personal Growth, Ecology 
Coloquia, Salt Creek Project, 
Geology Seminar, Psychology of 
Women, Astrology, Shedd 
Aquarium, War and Peace, The 
Power That Be, The Future of 
Man, The Culture I’m In, 
Emerging Nations, The Native 
Americans. If you have an area of 
interest you would hope to pursue 
and would like to have a seminar 
built around, you could sign up for 
General Studies until you have had 
an opportunity to work plans with 
an Alpha faculty member and 
other students. 
Independent Study Project 
For all independent Study 
Projects it will be necessary to 
register for General Studies. By 
mid-quarter this General Studies 
designation should, where 
possible, be changed to a specific 
course title, if appropriate; or a 
descriptive title which more ac¬ 
curately describes work which is 
being done. 
Other Activities 
During Fall Quarter a travel 
seminar will be offered which will 
include faculty members and 40 
students. The group will travel to 
Spain, Portugal, Mediterranean 
France and Italy, and will be in¬ 
volved in seminars in An¬ 
thropology, Art, Architecture, 
History, Language, World 
Literature, Social Studies and 
Philosophy. 
Again this fall Alpha will sponsor 
an Urban Residential Study Ex¬ 
perience. This project is being 
developed as a cooperative effort 
with the Urban Life Center of 
Chicago and Roosevelt University 
It will include seminars in a 
number of areas and independent 
study and community service 
projects. 
At least one and possibly two 
seminars in the area of Marine 
Ecology will be conducted which 
will involve travel to Florida for a 
period of one to three weeks. We 
expect to have a number of 
projects in the areas concerning 
the environment. 
There is a possibility that a 
number of Alpha students and 
Alpha faculty members will be 
involved in an Outward Bounds 
project in Colorado for three weeks 
during Fall term. 
With the broader definition of the 
goals and the tools of education, 
and commitment to experience 
based education, the Alpha 
program might better serve a 
more diverse student population 
living in a rapidly changing world- 
If you would like to learn more 
about the Alpha College, come to 
K113B and talk with a faculty 
member of Alpha about your in- 
terest. Work could begin on 
planning your programs at that 
time. 
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Who to ask for . 
APTITUDE, interest, 
PERSONALITY TESTING 
AUTO ACCIDENTS, PARKING 
permits, tickets 
campus recruitment 
(BUSINESS & INDUSTRY) 
CAREER or vocational 
planning 
career & COLLEGE MATERIALS 
CASH A CHECK 
CHANGE IN CLASS SCHEDULES 





DROP A CLASS 
EMERGENCY LOAN 
FINANCIAL AIDS 
I SCHOOL, LOANS ETC.) 




Student Placement & 
Employment Office 
Guidance Center, 
Cvis Terminal, K-134 
LRC Resource Center 
Business Office, K-165 
Registration Office, M-l 
Admissions & Records 
Student Placement & 
Employment Office 
Catalog, adviser, Guidance 
Your adviser. Card first, 
Registration Office 
Financial Aids Office 
Financial Aids Office 
Health Office, K-144 
Health Office 
HELP WITH RESEARCH PAPER, LRC Center & Developmental 
SPEECH OR CLASS PROJECT, Learning Lab. 
STUDY OR LEISURE READING 
IDENTIFICATION CARD 
ILLINOIS STATE VETERANS 
SCHOLARSHIP 
ILLINOIS GUARANTEED LOAN 
JOB (ON OR OFF CAMPUS) 
JOINING OR STARTING CLUB 
LOST AND FOUND 
MILITARY SERVICE INFORMATION 
LOST ID CARD 
LRC-Materials Production 
Financial Aids Office 
Financial Aids Office 
Student Placement & 
Employment Office 
Office of Student Activities 
Office of Student Activities 
CVIS Terminals 
Dean of Students Office 
OBTAINING CALENDAR DATES FOR 
CLUB & SOCIAL EVENTS 
OCCUPATIONAL INFORMATION 
PARKING PROBLEM, TICKET 
PERSONAL COUNSELING 
PETITION FOR GRADUATION 
Office of Student Activities 
LRC or CVIS Terminals 
Security Office 
Guidance Center 
Dean of Students 
PETITIONS FOR STUDENT 
GOVERNMENT ELECTIONS 
PLACE A WANT AD 
program planning 
PUT NOTICE OR POSTER ON 
A BULLETIN BOARD 
Student Government Office or 
Office of Student Activities 
Courier Office, Farmhouse 
Your adviser, CVIS Terminal 
of Guidance Center 
Office of Student Activities 
Reading, writing, speaking, 
Math OR STUDY SKILLS Developmental Learning Lab 
SCHOLARSHIPS, LOANS, GRANTS 
SELECTIVE SERVICE INFORMATION 
SOCIAL SECURITY BENEFITS 
THEFTS OR LOSS OF PROPERTY 
TICKET TO DANCE, POP CONCERT Office of Student Activities 










Withdrawal from college 
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From the supporting members 
of a cast of hundreds, we would 
like to welcome you to College of 
DuPage. As Executive Vice- 
President and Comptroller of the 
A.S.B. we hope to close the gaps 
between the jobs to be done and the 
people to do them. But in order to 
do this we need your help. Without 
your help in the decision making 
aspects of student government, we 
would just be representing a 
minority of three and not a 
majority of 10,000. 
As there is an urgent need for 
responsive leadership we are 
charging ourselves with an assault 
on apathy and becoming a rallying 
point for progressive changes. To 
achieve this we hope to get the 
student body of College of DuPage 
involved in the student governance 
as much as we are involved. 
In order to obtain this in¬ 
volvement, we urge you to make 
yourself aware of the activities 
that occur on campus. Activities 
such as clubs, athletics and 
student government are open to 
your participation. We hope that 
you take an active part in all of the 
above activities or part of them. If 
you cannot do any of the activities 
mentioned, read the College 
newspaper to stay informed of the 
activities and what is happening 
on, and off, campus. 
In closing out this brief note to 
all of you we would like to leave the 
following quotation with you as an 
indication of what is impending 
upon you as students in college. “If 
we accept these changes, we must 
also accept the fact that today’s 
world, today’s students, 
tomorrow’s world and tomorrow’s 
students will require that we 
continue to revise and re-think 
what we are doing. There will not 
be a fixed and permanent point 
where we can stop revising; there 
never was,” given by Dr. Christin, 
St. Norbert College, November 12, 
1969. 
Sincerely yours, 
Lewis D. Baylor, Jr. 
A.S.B. Executive Vice-President 




The Intercollegiate Club Council 
is an organization of independent 
clubs on campus. Its purpose 
within the framework of the Office 
of Student Activities is to assist the 
clubs in their activities, promote 
cooperation between clubs, and 
help maintain a healthy program 
of club and organization activities. 
Specifically, the ICC assists the 
clubs in procuring the use of 
campus rooms and equipment, 
helps in individual club money 
making projects, and through 
College of DuPage’s annual Monte 
Carlo night directly raises money 
for the clubs. 
The watchword is “Inter-Club 
Cooperation” and through such 
mutual assistance each student 
participating in a club or 
organization will enjoy his or her 
time at College of DuPage just that 
much more. 
Doug Schauer 
Interim ICC Chairman 
SPECIAL AIDS 
Special student financial aids 
are available in the fields of 
nursing, law enforcement and 
teaching scholarships. Students 
who may enter these fields are 
urged to contact the Financial 
Aid office. 
Instructor James Love explains the anatomy of a frog to members 
of his biology lab class. 
Registration rules 
College of DuPage is a com¬ 
munity college. Thus all residents 
of the community who are 18 years 
of age or older are welcome to 
attend, regardless of what their 
high school rank or test scores 
may be. The prospective student 
can even be a high school dropout. 
REGISTRATION 
The process of registering for 
classes at College of DuPage is 
unique, democratic, and usually 
very speedy. Every returning 
student receives an appointment 
which is determined by the 
number of credit hours he has 
accumulated. New students 
receive appointments based on 
when their application was 
received. One-third of the students 
(all part-timers) are able to 
register by mail. The students’ 
registration process will be faster 
and-more importantly-more 
meaningful if they will see an 
advisor or counselor prior to their 
appointment. 
RULES AND REGULATIONS 
College of DuPage probably has 
fewer “rules” than any other 
college, but the ones it has are very 
important to the students. They 
should read about them in the 
catalog and in the quarterly 
schedule of classes. 
Playing games with CVIS (Computerized Vocational Information 
Service) intrigues this woman while her grandaughter waits patiently. 
List sports eligibility rules, 
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practice dates 
College of DuPage, as a member 
of the North Central Community 
College Conference and the 
National Junior College Athletic 
Association, is subject to rules for 
athletic eligibility as determined 
by those organizations. 
Eligibility rules are detailed and 
complex; so, while we encourage 
you to carefully read those listed 
below, please remember that they 
are condensed and stated as 
simply as possible. Final eligibility 
decisions are made by the Athletic 
Department, College Registrar, 
the Conference, and the NJCAA. 
JOE PALMIERI 
Af.ruetic Director 
If you have questions aDout your 
own eligibility, please contact 
either the Athletic Director or the 
coach of your sport for 
clarification. As an athlete you will 
also be expected to comply with 
codes for dress and conduct as 
determined by your coach. 
Prime requisites for eligibility 
are consistent, full-time at¬ 
tendance in school, passing 
grades, and a medical 
examination. Your family doctor 
may examine you and send us his 
signed medical statements, or you 
may take advantage of the 
specially priced ($4.00) medicals 
to be given prospective athletes at 
the college by checking with the 
office of the college nurse or the 
Athletic Department. The NJCAA 
and Conference are very firm in 
their medical examination 
requirement. Without one, you will 
be ineligible even to practice. 
Freshman students who have 
graduated from high school (or 
passed the G.E.D. test) and have 
never before been enrolled in 
college are completely eligible for 
varsity sport participation in the 
fall quarter. The only requirement 
is your medical examination and 
that you enroll for and carry a 
minimum of ten credit horn's 
during the term. Your coach or the 
Athletic Department will help you 
with particulars or advice. 
Freshman students who have 
graduated from high school in 
June and taken courses over the 
summer at College of DuPage or 
another college may also be 
’ompletely eligible for the fall 
quarter. Students who enrolled for 
ten or more hours of work must 
' we passed at least ten of those 
ho. i r with a minimum grade point 
averag. of 1.50 (based on the 4.0 
scale). June graduates and other 
new students never in college 
before who enrolled for less than 
ten credit hours at DuPage have no 
problem. Just be sure to arrange 
for your medical and to enroll for a 
minimum of ten credit hours in the 
fall quarter. 
Transfer students from other 
junior colleges are ineligible for 
one academic year - unless the 
junior college transferred from 
had no athletic program. In such 
case, provided minimum 
academic requirements can be 
met, the student may be eligible. 
Another possible exception might 
involve the transfer of a family 
from one part of the country to 
another. 
Transfer students from 4-year 
colleges who have attended no 
second year (sophomore) classes 
may be eligible. An absolute 
requirement is that at least ten 
credit hours of work were suc¬ 
cessfully completed in the last 
term of attendance at that 
previous institution with a 
minimum grade point of 1.50 
(based on the 4.0 scale). Have a 
medical and enroll for ten or more 
hours this fall. 
Veterans who have never at¬ 
tended college are eligible for the 
fall sports. Those who have been 
enrolled in college before should 
check with the Athletic Director or 
their coach to determine 
eligibility. 
To be eligible for winter quarter 
sports a student must have earned 
at least ten hours of work in the fall 
(provided he was then enrolled) 
with a minimum grade point 
average of 1.50 Grades of W, F, N, 
X, or I cannot count toward the ten 
required hours. The student will be 
required to enroll for and carry ten 
credit hours in the winter term, 
and he must have a medical. If a 
student enrolls in college for the 
first time during the winter term, 
he will probably be completely 
eligible but should contact his 
coach or the Athletic Director 
immediately for verification. 
Transfer students may also be 
eligible. 
To be eligible for spring quarter 
sports a student must have 
earned (see preceding 
paragraph) at least ten hours of 
work during the winter quarter 
(provided he was enrolled for the 
fall and/or winter) with a 
minimum grade point average of 
1.50. He must enroll for and carry 
ten credit hours during the spring 
term, and he must have a medical. 
If a student enrolls in college for 
the first time in the spring quarter, 
he should be completely eligible. 
Transfer students may also be 
eligible. 
FALL SPORTS 
Football: Practice begins Aug. 
28. Season opens Sept. 18 and ends 
Nov. 13. Head coach: Richard 
Miller. You may contact Coach 
Miller at 968-1489 with your 
questions. 
Soccer: Practice begins about 
Sept. 4. Season opens Sept. 25 and 
continues through Nov. 6. Coach: 
Bill T. Pehrson. Call him at 653- 
6164 for further information. 
Cross Country: Practice begins 
about Sept. 1. Season opens on 
Sept. 22 and ends with the national 
meet Nov. 13. Coach: Ronald 
Ottoson. Call him at 832-3708 for 
more information. 
Golf: Practice begins about 
Sept. 3. Season opens on Sept. 24 
and ends with the regional 
championship meet Oct. 30. 
Coach: Herb Salberg. You may 
contact him at 964-7362 for further 
information. 
basketball: Practice Degins Oct. 
23. Season opens with the DuPage 
Invitational on Nov. 26 and con- 
Outside speakers policy 
The Board recognizes the right 
of members of the academic 
community to freedom of speech. 
Since, however, no institution can 
be wholly disassociated in the 
public mind from the views ex¬ 
pressed on its campus by faculty, 
students, and staff or by outside 
speakers and programs; the 
Board, therefore, has established 
the following policy: 
College of DuPage faculty, 
students, and staff members have 
an inherent right to speak on 
campus, and a similar right to 
listen to an outside speaker or view 
a program. The exercising of this 
right does not extend beyond the 
members of the campus com¬ 
munity. 
However, no College of DuPage 
faculty, student, or staff member 
should be put in a position where 
he is forced to hear a speaker or 
witness a program. 
The appearance on campus by 
an outside speaker or program is 
to contribute to the overall aims of 
the college. Therefore, College of 
DuPage by extending an invitation 
neither approves nor disapproves 
any point of view expressed by an 
outside speaker or program. 
ADMINISTRATIVE 
GUIDELINES 
These guidelines are to inform 
all members of the college com¬ 
munity of the procedures to be 
followed in the scheduling of 
outside speakers and programs at 
College of DuPage. (Programs 
refer to but are not limited to 
films, tapes, art exhibits, plays, 
etc.) 
1. The scheduling of outside 
speakers and programs must be 
initiated by faculty members or 
college recognized and student 
government chartered clubs and 
organizations. 
2. The sponsoring group will be 
held accountable for the program. 
3. Any expense incurred as the 
result of scheduling a speaker or 
program on campus shall be the 
responsibility of the sponsoring 
organization. All expenditures 
must be approved by the proper 
agency. 
4. No request for facilities will be 
honored unless it is submitted to 
the Dean of Faculty within a 
reasonable length of time prior to 
the engagement, together with 
information regarding the details 
of the arrangements for the 
program. 
5. Time should be allowed in the 
format of the program for a period 
for questions or an expression of 
opposing views. 
6. The College may deny a 
particular speaker or program on 
campus if it reasonably appears 
that such speaker or program 
would advocate: 
A. violent overthrow of the 
government of the United States, 
the State of Illinois, or any political 
subdivision thereof; 
B. willful destruction or seizure 
of the institution’s buildings or 
other property; 
C. disruption or impairment, by 
force, of the institution’s regularly 
scheduled classes or other 
educational functions; 
D. physical harm, coercion, 
intimidation, or other invasion of 
lawful rights of the institution’s 
officials, faculty members, or 
students; 
E. other campus disorders of 
violent nature; or 
F. violation of any federal, state, 
or local laws. 
PROCEDURE 
Complete a Facilities / Calendar 
Request Form. Forms are 
available in the Office of Student 
Activities. » 
tinues through March 15. Coach: 
Dick Walters. Contact him with 
your questions after school begins 
in the fall. 
WINTER SPORTS 
Practice for all sports begins on 
or after Oct. 23. Contact your 
coach after school opens in the fall 
for further information. 
Swimming - Coach: A1 Zamsky. 
Wrestling - Coach: A1 Kaltofen. 
Gymnastics and Trampoline - 
Coach: David Webster. 
Ice Hockey - Coach: Herb 
Salberg. 
Indoor Track - Coach: Ron 
Ottoson. 
SPRING SPORTS 
Practice for all sports begins on 
or after March 1. Contact y0llI 
coach after school opens for fur. 
ther information. 
Outdoor Track - Coach: R0I 
Ottoson. 
Tennis - Coach: David Webster 
Baseball - Coach: John Persons 
Varsity letters and numerals are 
awarded at the recommendation ol 
the coach. Letter sweaters for first 
year participation in a sport and 
jackets for second year par. 
ticipation may also be awarded. Tc 
be eligible for a sweater or jacket 
an athlete must earn ten credit 
hours with a minimum grade point 
average of 1.50 during the season 
of participation. 
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Learning Resources Center on a quiet day 
Aspirins or advice 
When you are in need of first aid, 
health information or counseling, 
temporary relief of cold, 
headache, and minor illness 
symptoms, or someone to talk with 
about a special health problem 
visit your Health Service Office. 
Health Services office is staffed 
by registered nurses. An “Open 
Door” policy is maintained and is 
available on a “Walk In” basis. 
Help is available for health 
problems and to acquaint you with 
the agencies in the community that 
are available in such areas as 
family planning, communicable 
diseases and treatment or 
examination for certain health 
problems. 
Accident and hospitalization is 
Health Services Office is located 
in the Campus Center in K-144 and 
is open from 7:30 a.m. until 9:30 
p.m. Monday through Friday and 8 
a.m. to 1 p.m. on Saturday. 
Accident and hospitalization 
insurance is available to all 
students. Enrollment periods are 
scheduled before the beginning of 
each quarter. Enrollment and 
claim forms are available in the 
Health Services Office. 
Health education materials are 
available about such health topics 
as smoking, drugs, venereal 
disease, contraceptives, diabetes, 
heart disease and other diseases 
and disorders. 
Health office will assist in 
notifying faculty about illnesses, 
accidents and other emergencies 
that students meet. Our phone 
number is 858-2800, extension 236. 
Acquaint yourself with Health 
Services at the beginning of your 
College of DuPage career. 
Writers welcome 
Anyone interested in news writing or editing, or literary writing, 
or photography will be welcomed by student publications per¬ 
sonnel. 
The Courier, a weekly student newspaper, can offer a potential 
reporter some interesting and significant assignments right off or 
simpler ones if you want to feel your way. 
The Courier office is on the second floor of the Lambert Far¬ 
mhouse, east of the book store. You’ll get a warm welcome. 
Editorial offices of the literary magazine are also in the Far¬ 
mhouse. Stop by for more information. 
Photographers who want to get involved in a pictorial project are 
urged to inquire at the Photo Lab in J. Bldg, for details. 
